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Abstract:

Purpose: This study aims to investigate how the diversity of backgrounds affects the
relationship between intellectual capital, business risk, institutional actionnaire, and
company value.

Design/Methodology/Approach: The team was tasked with scrutinizing companies in the
real estate, property, and construction sectors that were listed on the London Stock Exchange
(FTSE100) between 2020 and 2023. A purposive approach allowed for the final selection of
292 businesses. The hypothesis was tested using multiple regression analysis.

Findings: The outcome suggests that intellectual capital and commercial risk have a
positive impact on an enterprise's value, whereas institutional investors have a negative
impact. Furthermore, the study shows that the intellectual and institutional capital of the
male and female members of the Council of Administration (CoA) do not significantly affect
the enterprise value. Even if both have a positive effect on the commercial risk in the
company, the impact of a BoD dominated by men is greater than that of a BoD dominated by
women.

Practical Implications: According to findings there is no discernible difference between
companies headed by male-dominated directors and those led by female-dominated directors
regarding the influence of intellectual capital on company value.

Originality value: The findings suggest that a higher share of intellectual capital tends to
raise the firm's worth.
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The Impact of Business Risk, Intellectual Capital, and Institutional Ownership
on the Value of the Firm

1. Introduction

A successful business is one that can monitor several factors, both financial and non-
financial, in order to increase the company's value as it works to ensure its longevity.
A business's value is determined by an investor's assessment of its performance in
relation to its market price. The COVID-19 pandemic has sparked a global crisis that
has affected health and led to socioeconomic issues, including in the financial sector
(Nachyta and Justo, 2024).

At this time, investors' fear has been heightened by the emergence of other COVID-
19 strains, including Delta, which was identified for the first time in the middle of
2021, and Omicron, which surfaced towards the end of 2021 and the beginning of
2022.

The COVID-19 had an effect on the stock market as well. During the early stages of
the pandemic in 2020 and well below in 2019, the United Kingdom Composite
Index (FTSE100) saw a significant decline. Throughout the second half of 2022,
there was a notable decline in the MSCI UK Quarterly Property Index. From its peak
in the second quarter of 2022, the index fell to its lowest point since the third quarter
of 2009. This decline indicates significant fluctuations in the British real estate
market, which may indicate changes in the market's dynamics and potentially
significant economic effects.

The company's value is equal to the value realised by the business if all of its goods
were sold on the market at their current prices. According to Schoenmaker and
Schramade (2019), long-term investments also heavily depend on the company's
value.

Generally speaking, management develops policies while taking the organisation's
goals into consideration, even though hidden personnel goals are quite common.
Every business policy inevitably affects both external and internal actors, including
the government, banks, the general public, and investors, as well as internal actors
like the direction and members of the direction committee. In order to represent
investors' interests while carrying out auditing duties for the company, independent
commissioners are chosen. It is believed that diversity within the committee has a
beneficial impact.

The increasing diversity among the council members may lead to more conflicts, but
in comparison to a homogeneous council, this diversity may provide a wider range
of solutions to issues. Diversity on the board of directors may lead to better financial
performance compared to its competitors a 25% increase in genre diversity and a
36% increase in the likelihood of ethnic diversity (Jao et al., 2024).

Researchers have found a favorable and significant correlation between the diversity
of the board of directors and the enterprise value (Greene et al., 2019; Qureshi et al.,
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2020). However, a study conducted by Chondough (2021) shows that the diversity
of the committee members has no appreciable impact on an enterprise's value.

Necib (2023) define intellectual capital as the combination of intangible assets,
intellectual assets, employees, and infrastructures that enable an enterprise to
function. Stated differently, intellectual capital is the entirety of intangible and
intellectual resources used by an organisation to create value (Garcia-Pérez et al.,
2020). Despite its significance, little is still known about how some characteristics of
intellectual capital affect an enterprise's financial performance and value.
Researchers have found that intellectual capital positively affects an organisation's
value (Putri and Nazula, 2021).

This, however, is different from the research done by Josephine et al. (2019), which
demonstrates that intellectual capital has no bearing on an enterprise's value.
According to Hartati and Mukhibad (2018), an organization's risk of doing business
increases with a high level of debt. Generally speaking, high-risk businesses are
more likely to use credit as a source of funding. Studies by Septyanto and Nugrah
(2021), Alamsyah and Malanua (2021) indicate that economic risk has a significant
effect on an enterprise's value.

However, contrary results have been shown by Hartati and Mukhibad (2018), who
suggest that economic risk has a negative impact on the enterprise's value. The term
"institutional ownership" refers to the ownership of shares by financial institutions
including banks, pension funds, insurance companies, and investment funds.

Because these organisations have significant resources available to invest in societal
actions, institutional participation is vital in capital markets. The previous study on
the influence of the institutional questionnaire on business value found that the
guestionnaire has a significant effect on business value (Asnawi et al., 2019).

However, some studies show that the institutional actionnaire has no discernible
effect on an enterprise's value, contradicting these results (Sari and Wulandari,
2021). Drawing from the phenomena and research gaps noted in the discussed
studies, the author intends to conduct an analysis entitled "The Impact of Business
Risk, Intellectual Capital, and Institutional Ownership on the Value of the Firm".

2. Literature Review

According to Laili and Tjaraka (2024), an agency relationship is a contract in which
one or more principals hire an agent to perform services on their behalf, including
giving the agent some degree of decision-making authority. On the basis of this
supposition, it may be deduced that the agency problem arises when managers and
stockholders have different goals. Agency theory, in the context of company value
research, can emphasise how crucial it is to comprehend how this relationship affects
firm value.
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Information asymmetry, which happens when management knows more about the
business than the board of directors or shareholders, is related to agency theory.
Since different viewpoints and communication philosophies can facilitate the flow of
more thorough information, gender diversity on the Board of Directors (BOD) can
aid in the reduction of this information asymmetry.

All things considered, agency theory promotes gender diversity on the board of
directors as a means of resolving agency problems, improving supervision, and
guaranteeing that management acts in the shareholders' best interests.

According to Falqueto (2020), stakeholders are organisations or people who have the
power to influence or be influenced by the accomplishment of particular goals.
According to stakeholder theory, businesses should deliver value to a variety of
stakeholders, including creditors, shareholders, customers, suppliers, workers, and
the government, in addition to their own interests (Chairi and Ghozali, 2007).

This theory emphasises the significance of taking stakeholder interests into account
for long-term value generation in company value research. More viewpoints from a
gender-diverse board of directors provide for better solutions to the needs of
stakeholders, especially when it comes to social, environmental, and ethical issues.
Businesses with gender-diverse boards are generally regarded as being more morally
and socially conscious, which can boost their standing and enhance long-term
results.

Assumptions regarding the roles of men and women are influenced by social and
cultural factors, which fundamentally shape gender (Ellemers, 2018). It is a cultural
construct that is flexible and susceptible to change in response to shifts in historical
events, customs, culture, religion, and values (Noja et al., 2021). It is influenced by
society standards. Gender is not always relevant; it depends on the context. Gender
differences can affect how people behave and make decisions.

Women prioritise task performance, keeping strong relationships, and adhering to
regulations, while males typically focus on competition and outcomes as a means of
achieving success. Women are therefore more inclined to find rule infractions
objectionable. Tarmidi et al. (2023) investigate the structural and socialisation
approaches as two ways to measure how gender perceives ethical behaviour.

According to the structural approach, early socialisation about expectations for their
professions and the benefits they would obtain at work accounts for the behavioural
inequalities between men and women. According to this paradigm, men and women
will eventually adopt equal moral and ethical standards since they will be exposed to
similar work environments and reward structures. Gender diversity on boards can
have a big impact on decision-making in terms of corporate value. Women's distinct
viewpoints are brought to the board of directors or commissioners, encouraging
more thoughtful and creative decision-making.
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Through the promotion of a more progressive and inclusive corporate image, this
can increase firm value. Additionally, investors, clients, and business partners see
gender-diverse boards favourably, which could improve a company's standing and
long-term results.

The present value of the anticipated free cash flows of the business is discounted
using the weighted average cost of capital to determine firm value. The cash left
over after all operating costs, capital expenditures, and adjustments to net working
capital have been subtracted is known as free cash-flow. When making long-term
investments using analytical methodologies, firm value is also quite important
(Tarczynski et al., 2020).

The stock price is a useful tool for evaluating firm value because rising stock prices
are correlated with higher firm values. The owners consider increasing business
worth to be a major accomplishment since doing so will increase their wealth
(Listari, 2018).

According to Supriono (2020), investors' perception of a company's firm worth is
directly correlated with its stock price. Investors' assessment of a company's total
equity ownership is reflected in the market price of its stock. However, Belli et al.
(2019) argue that firm value represents a certain state that a company has reached
during a multi-year process from its establishment to the present.

Intangible assets, personnel with intellectual property, and infrastructure that support
a business's efficient operation are all included in intellectual capital (Maharani and
Fuad, 2020). Strong intellectual capital allows businesses to stand out by producing
long-term gains. Subagio (2022) defines intellectual capital as knowledge that
generates rewards through resource use in the future. High intellectual capital shows
capital efficiency, which attracts investors, and more investment can raise the value
of the company (Setiany et al., 2020).

The gender composition of the board can affect how intellectual capital affects the
value of the company. Whereas female-dominated boards prioritise sustainability in
managing intellectual capital, employee relations, social issues, and employee
relations, male-dominated boards typically concentrate on financial and operational
factors. The positive correlation between intellectual capital and firm value is
supported by studies conducted by Putri et al. (2019), and Putri and Nazula (2021).

The management of intellectual capital is heavily reliant on leadership, and the
composition of boards has an impact on the formulation and application of policies.
According to Qureshi et al. (2020), having more women on the board has a
beneficial impact on the value of the company, indicating that having a diverse
leadership team improves organisational outcomes.
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H1: Companies with a male-dominated board of directors and those with a female-
dominated board of directors have different effects on firm value from intellectual
capital.

The risk a business suffers when it cannot pay its operating expenses is known as
business risk, and it is impacted by the consistency of revenue and spending.
Businesses that face more business risk are more likely than those that don't to avoid
debt funding. Whether the company is run by a male- or female-dominated board of
directors may have an impact on how business risk affects the value of the company.

Businesses having a preponderance of men on their board of directors may have
more volatility in their market value as a result of taking on riskier decisions.
Companies with a female-dominated board of directors, on the other hand, might
have more stable market values because of their more cautious approach and
emphasis on risk management.

Studies by Chairani and Siregar (2021), Septyanto and Nugrah (2021) provide
evidence that business risk has a major impact on firm value. When it comes to
minimising company risk and increasing firm value, a leader's gender matters.
According to study by Agyemang-Mintah and Schadewitz (2019), women
considerably contribute to corporate value; hence, having more women in the
boardroom positively influences firm value.

H2: Businesses with a male-dominated board of directors and those with a female-
dominated board of directors experience different effects from business risk in terms
of firm value.

The term "institutional ownership" refers to the ownership of a company's shares by
banks, insurance companies, investment firms, and other institutional bodies. The
percentage of a company's shares held by institutional investors, such as banks,
insurance companies, investment firms, and other comparable entities, is referred to
as institutional ownership. One form of power that might affect managerial choices
is share ownership.

The effect of institutional ownership on business value might differ based on
whether a male- or female-dominated board of directors (BoD) is in charge of the
company. Significant institutional ownership may lead to tighter managerial scrutiny
under the leadership of the BoD, which is dominated by men. A female-dominated
board of directors (BoD) might already lean more cautiously and prioritise risk
management and long-term decision-making.

Studies by Asnawi et al. (2019) provide evidence that institutional ownership has an
impact on business value, which is consistent with earlier findings. Shares of a
business owned by financial institutions, including investment funds, insurance
companies, pension funds, and other financial entities, are referred to as institutional



Adel Necib, Amira Feidi, Anis Jarboui

ownership. According to certain studies, male and female CEOs have different
managerial philosophies. It is thought that institutional ownership under female
leadership adds value to the company. Furthermore, according to Greene et al.
(2019), having more women on the board greatly raises the value of the company.

H3: The impact of institutional ownership on a company's value varies between
businesses run by male and male BODs.

Figure 1. Conceptual Framework

BOD .
Intellectual Capital
Male
(X1)
Company value
Business Risk )
(X2)
BOD
Institutional Ownership
Female
(X3)

Source: Own study.

3. Research Methods

This study examines the relationship between independent variables like institutional
ownership, business risk, and intellectual capital and the dependent variable, firm
value, using a causal-comparative methodology. It also contrasts these significant
factors in businesses with predominantly male or female boards. 292 data points are
provided by the 73 firms in the sample that are listed on the London Stock Exchange
(FTSE 100) and are involved in the property, real estate, and building construction
industries.

Tobin's Q, which represents the company's growth potential and investment
opportunities, is used to calculate the enterprise value. The market value of all debt
and equity is compared to all assets to determine Tobin's Q (Chairani and Siregar,
2021). The market-added intellectual value coefficient (MVVAIC), which is made up
of the value added to structural capital (STVA), the value added to employed capital
(VACA), and the value added to human capital (VAHU), is used to measure
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intellectual capital (Ahmed et al., 2019). The Basic Earning Power Ratio (BEPR),
which is calculated by dividing EBIT by total assets, is a useful tool for assessing
business risk (Hartati and Mukhibad, 2019).

The percentage of the company's shares held by institutions is used to calculate
institutional ownership. The analysis was carried out using multiple linear regression
with EViews 16 software to see the effect of independent variables on company
value, as well as to compare companies based on gender dominance in board
direction.

4, Results

The findings of the descriptive statistical analysis were produced from 292
observations and processed using EViews software for four primary variables:
Tobin's Q (TOBINSQ), intellectual capital (VAIC), business risk (BEPR), and
institutional ownership (KI). The ratio between the market value and the asset value
of the company is measured by Tobin's Q, which is used as a performance indicator
for the company.

The effectiveness of a company's management of its intellectual capital, which is
crucial to the development of added value, is reflected in its intellectual capital
(VAIC). Institutional ownership (KI) shows the proportion of shares held by
institutions, whereas business risk (BEPR) represents the operational risk the
company faces when doing its business.

For each variable, the average, lowest and maximum values, as well as data
variances, are provided by this descriptive statistical analysis. To determine how the
data are distributed around the mean and to comprehend the features of the data, this
knowledge is crucial. Descriptive statistics also assist in determining whether the
data contains any trends or outliers that might influence the outcomes of additional
study. In general, this examination is a crucial first step towards comprehending.

Table 1. Statistics Descriptive
TOBINSQ VAIC BEPR
1.317758 3.431475 0.039314 58.36465

0.780012 2.416003 0.028227 65.48623
Max 19.52004 25.87066 0.390842 99.62226

Min 0.33111 -38.03144 -0.224521 5.310000
1.967455 7.715475 0.131455 30.03685

4.999468 -1.065471 0.448548 -0.383254
32.03685 12.86345 5.354514 1.994532
7440.675 528.1963 49.92142 21.30749
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0.00000 0.00000 0.00000 0.000936
Sum 244.0114 633.1497 6.527417 11285.57

697.7482 11757.03 1.959622 145246.5
Obs

Source: Own study.

According to the descriptive statistics, TOBINSQ has an average of 1.31 and a
standard deviation of 1.96, with a minimum value of 0.33 and a maximum value of
19.52. Given that stock prices frequently surpass book values and could thus result
in unmet investor expectations, the large fluctuation of the TOBINSQ over the 4-
year period suggests higher investment risk.

Uneven distribution is indicated by VAIC, which has a minimum of -38.03 and a
high of 25.87, an average of 3.43, and a standard deviation of 7.71. While some
businesses gain a great deal from intellectual capital, others do not. BEPR has a
lower standard deviation of 0.1 and ranges from -0.22 to 0.39, with an average of
0.39. This indicates a steady and generally low-risk business climate for these
organisations. Last but not least, institutional ownership (KI) has a standard
deviation of 30.03 and an average of 58.36, ranging from 5.31 to 99.62.

A more uniform distribution is suggested by the reduced variance in KI, which
makes it easier for institutional stakeholders to have an impact on business
operations. A model selection analysis was then carried out, as shown in Table 2.

This entailed comparing the Fixed Effect Model with the Common Effect Model
using the Chow test, the Random Effect Model with the Common Effect Model
using the LM test, and the Fixed Effect Model with the Random Effect Model using
the Hausman test.

According to the findings, the Random Effect Model was recommended by the
Hausman test, the Common Effect Model by the Chow test, and the Common Effect
Model by the LM test. These results led to the conclusion that the Common Effect
Model fits the data the best.

Table 2. Model Selection Test
FEM vs CEM Prob less than 0.005 §f Prob = 3122 CEM

FEM vs REM Prob less than 0.005 [ Prob =0.8935 [[REM
REM vs CEM Prob less than 0.005 | Prob = 0.3424

Source: Own study.
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Following the determination that the Common Effect Model was the best model,
traditional assumption tests were conducted and the results are shown in Table 2.
Autocorrelation, heteroskedasticity, and multicollinearity were evaluated in these
Common Effect Model tests. Normality testing, however, is not necessary for data
utilising the Common Effect Model because Ordinary Least Squares (OLS) methods
are utilised in this model.

Table 3. Assumption Test Classic
Multicollinearit VIF < 10 Range 1.76-2.96

Heteroscedasticit ProbChi2 > 0.051 |} Prob = 0.0915
2<DW<4-DU [2<2.11<2.34

Source: Own study.

The multicollinearity test is the first of the traditional assumption tests, and it
determines whether the independent variables in the regression model have a strong
or perfect correlation (Ghozali and Ratmono, 2017). Table 3 states that if the
Variance Inflation Factor (VIF) values are less than 10, the test is deemed
successful. The VIF values, which vary from 1.76 to 2.96 as displayed in Table 3,
show that the test is successful.

Subsequently, the heteroskedasticity test is employed to assess the consistency of the
variable variance in the regression model (Ghozali and Ratmono, 2017). If the
ProbChi2 value is greater than 0.051, the heteroskedasticity test is said to have been
passed by the data. Table 3 indicates that the ProbChi2 value is 0.0915. Furthermore,
the autocorrelation test results, as displayed in Table 5, show that 2 < 2.11 < 2.34,
fulfilling the requirement of 2 < DW < 4-DU. As a result, the results of the
autocorrelation test show that there is no autocorrelation.

Table 4. Determination Coefficient
Model 1 Model 2 Model 3

0.4880 0.6871 0.3745
0.000000** 0.000040* 0.000000**

Source: Own study.

To test hypotheses and discuss study findings, the t-test, F-test, and coefficient of
determination are employed. Model selection testing makes use of the Common
Effect Model (CEM). Table 6 demonstrates that the first research model's R-squared
value is 0.4880, meaning that 48.80% of the variation in firm value can be explained
by institutional ownership, business risk, and intellectual capital. With an R-squared
value of 0.6871, the second model, on the other hand, explains 68.71% of the
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variations in firm value for businesses with a preponderance of female board
members (BoD).

According to the third model, these variables only explain 37.45% of the variations
in firm value for businesses with a preponderance of male directors. The first model,
the second model, and the third model all have significant values of 0.00000,
0.000040, and 0.00000, respectively, based on the F-test results. Based on these
significant values, it can be concluded that all three models are adequate and suitable
for real-world applications.

Table 5. Hypothesis Results
t-stat prob
Tobins'Q -> VAIC 0.0611 0.0077**

Source: Own study.

Table 5 displays the mark coefficient, which is 0.0611 and influences intellectual
capital to mark companies. With a mark significance of 0.077, this indicates that
intellectual capital has a positive impact on the mark firm, followed by a mark
coefficient of 12.9318 that influences the mark company's risk business.

This indicates that risk business influences mark company positively, with a mark
significance of 0.000. In the meantime, ownership institutional mark corporation of -
0.0108 is influenced by the value coefficient. This illustrates how ownership
institutional influence has a negative impact on mark company, with a mark
significance of 0.0288.

Table 6. Gender Analysis

I [T TN
Tobins'Q-> VAIC 0.0050 0515 0.0085 7567

0. 0.
-0.0058 0.3489 0.0005

Source: Own study.

In order to evaluate their influence, gender analysis was carried out by segmenting
the panel data according to the gender of the board of directors (BoD) in businesses.
Table 6 offers the following insights following the Common Effect Model (CEM)
selection of the optimal model: H2 is acknowledged because a male-dominated
Board of Directors has a greater influence than a female-dominated BoD, even
though both have a favourable effect on business risk in the organisation.
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On the other hand, in businesses run by both male- and female-dominated BoD
members, the analysis similarly failed to find any evidence of a substantial
relationship between institutional ownership and intellectual capital and firm value.
H1 and H3 are therefore disproved.

5. Discussion

According to the findings of the hypothesis test, there is no discernible difference
between companies headed by male-dominated directors and those led by female-
dominated directors regarding the influence of intellectual capital on company value.
The findings suggest that a higher share of intellectual capital tends to raise the
firm's worth. The proposed hypothesis is rejected since the data do not support it.

Because businesses typically maintain consistent management principles or
practices, gender diversity has little bearing on this situation. For example,
corporations with majority shareholders frequently enforce the same rules for every
board member, regardless of gender. As a result, the value of the company is
unaffected directly by the number of women on the board.

According to this research, a company's intellectual capital which comprises its
knowledge, abilities, inventiveness, and connections can give it a competitive edge
that raises productivity and, eventually, firm value.

Nevertheless, it was discovered that there is no discernible relationship between
intellectual capital and business value when differences were investigated. In a more
particular context, the difference in leadership between male-dominated and female-
dominated BoDs could be one of the causes of differences in the way intellectual
capital is valued or applied, which would lessen or eliminate its direct impact on
firm value.

While male boards of directors (BoDs) typically place greater emphasis on
efficiency and immediate results, female BoDs typically manage Value Added
Intellectual Coefficient (VAIC) in a more strategic and inclusive manner, which can
positively impact firm value over the long term. Even if there are noticeable
variances, it's crucial to keep in mind that diversity on the Board of Directors
whether it be in terms of gender or other backgrounds is typically seen as a good
thing that, when properly applied, may improve business performance and value.

Businesses ought to put more effort into improving their human resources.
Innovation and competition are benefited by better RandD performance,
technological dissemination, and a wide range of skill sets among employees.
Consequently, in a highly competitive business environment, organisations with
competent staff may consistently create firm value and survive (Putri Putri and
Nazula, 2021).
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According to the results of the second hypothesis test, there is a substantial
difference between firms led by male-dominated boards of directors (BoDs) and
those led by female-dominated BoDs in the influence of business risk on firm value.

The hypothesis is accepted because the probability value for BoDs with a male
predominance is greater than that for BoDs with a female predominance. This
indicates a significant difference in the impact of the Basic Earning Power Ratio
(BEPR) on Tobin's Q (TOBINSQ). This result implies that the BoD's leadership
style and methodology have an impact on how business risk affects firm value.

BoDs predominately made up of men may take a more growth-oriented, aggressive
tack, which might lessen the perception of how business risk affects company value.
On the other hand, BoDs with a preponderance of women might be more
circumspect and conservative, highlighting business risk and having a bigger
influence on company value. Businesses with predominately male boards of
directors have consistent and moderate BEPR, which reflects more prudent risk
management. Investors might value this stability, which could eventually increase
the firm's value.

The results align with earlier research, including Chen et al.'s (2019) studies, which
emphasise the impact of increased gender diversity on the board of directors on
corporate decision-making procedures. A business that has a high BEPR is more
adept at maximising the use of its resources to produce operating profits. Because
investors favour businesses that can increase profits with their current assets, this
could increase the firm's worth.

The market feels that disclosures on risk management can provide useful data for
forecasting future results and business continuity. For businesses to minimise
consequences and maximise possibilities, risk management is essential. According
to Septyanto and Nugrah (2021) and Chairani and Siregar (2021), business risk
significantly and favourably affects firm value.

In terms of the impact of institutional ownership on firm value, there was no
discernible difference between companies led by male-dominated boards of directors
(BoDs) and those led by female-dominated BoDs, according to the results of the
third hypothesis test. Whether the company is headed by a female- or male-
dominated Board of Directors, the data show that higher institutional ownership
actually lowers firm value.

The third hypothesis is rejected since these results go counter to the theory that was
put out. This state of affairs results from institutional ownership being represented
by a wide spectrum of people from different backgrounds, which causes an
imbalance or uniformity in the impact. In this case, the impact of gender is less
apparent because the emphasis is how on the board's aggregate capacity rather than
individual traits.
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Furthermore, the majority of businesses in the real estate and property industries are
controlled by big corporations, which means that institutional investors still run
these businesses under the direction of CEOs who are related to the parent firms of
the shares they buy.

Consequently, there are conflicts of interest between internal parties and
management that arise for institutional investors in these companies, undermining
the companies' independence and diminishing their value. This indicates that while
institutional ownership adversely affects business value in general, the effect
remains unchanged when considering the gender of the BoD.

This suggests that the influence of institutional ownership may be lessened by the
disparate leadership philosophies and methods used by male and female BoDs in
making decisions. The results of this study are consistent with the research
conducted by Amaliyah and Herwiyanti (2019), which indicates that a decline in
business value can occur when institutional ownership increases. This illustrates
how institutional ownership is insufficient to keep an eye on corporate management,
which leads to a loss of business control and an increase in the opportunistic actions
of the management.

Institutional investors who possess a majority of the shares are more inclined to
support management and work together to put their own interests ahead of minority
shareholders. Because institutional investors and management frequently collaborate
to produce business policies that are not ideal, this sends a bad signal to outside
parties. A company's value may eventually drop as a result of such acts, which may
also negatively impact investor interest, trading volume, stock prices, and other
business operations.

6. Conclusion

It is possible to conclude that intellectual capital positively influences firm value and
that firm value increases when intellectual capital does so based on the analysis and
discussion of the outcomes of the hypothesis testing. Nonetheless, there are
differences in the effects of intellectual capital on company value between
businesses run by male and female boards of directors (BoDs).

Intellectual capital has no discernible impact on business value in either scenario,
regardless of whether the BoD is headed by a woman or a man. On the other hand,
business risk positively impacts firm value; that is, when business risk rises, so does
firm value. While both have a favourable influence on business risk in the
organisation, a male-dominated board of directors has a greater impact than a
female-dominated board. Business value is negatively impacted by institutional
ownership, meaning that as institutional ownership increases, business value often
decreases.
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In comparison, it is discovered that institutional ownership has no discernible impact
on firm value in organisations when the Board of Directors (BoDs) is predominately
composed of male or female members.
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